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NEUE LEBENSLAUFE

| Dr. Steffi Burkhart
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Linken-Chefin Kipping schlagt staatlich

bezahlte Auszeiten vom Job vor

Bis zu zwei Sabbatjahre sollen Arbeitnehmer im Berufsleben
einnehmen konnen, fordert Kipping. In einer beschleunigten
Arbeitswelt sei das notig.
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_ GLOBALE ZUSAMMENHANGE
_ ARBEITSWELT
_ SOZIALER WANDEL

| Dr. Steffi Burkhart



DSET SHIFTS

HIERARCHIE -> NETZWERK
PROFIT -> PURPOSE

KONTROLLE -> EMPOWERM —
PLANUNG -> EXPERIMENT




ARBEIT IM WORLD WIDE WEB

DIGITAL

_ VIRTUELLE ARBEITSVERHALTNISSE
_ ZEIT- & ORTSFLEXIBLE ARBEIT

_ IKT-MULTITASKING




TECHNOLOGISCHER FORTSCHRITT

ECHNISCH

_ REDUKTION VON ROUTINEAUFGABEN
_ ANSPRUCH AN JOBS STEIGT
_ JOBPROFILE VERANDERN SICH







SKILLSET SHIFT

THE GROWING IMPORTANCE OF SOCIAL
Worker Tasks in the U.S. Economy, 1980-2012 SKILLS IN THE LABOR MARKET"

Update of Autor, Levy, and Mumane (2003) Figure 1 DAVID J. DEMING

65
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Abstract

55

pe labor market increasingly rewards social skills. Between 1980 and 2012, jobs re-
hg high levels of social interaction grew by nearly 12 percentage points as a share
U.S. Iabor force. Math-intensive but less social jobs - including many STEM occu-
hs - shrank by 3.3 percentage points over the same period. Employment and wage
was particularly strong for jobs requiring high levels of both math skill and so-
To understand these patterns, I develop a model of team production where
“trade tasks” to exploit their comparative advantage. In the model, social skills
coordination costs, allowing workers to specialize and work together more effi-
The model generates predictions about sorting and the relative returns to skill
occupations, which I investigate using data from the NLSY79 and the NLSY97.
& comparable set of skill measures and covariates across survey waves, I find that
market return to social skills was much greater in the 2000s than in the mid

T T and 1990s. JEL Codes: 120, 124, J01, J23, J24, J31
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Thanks to Pol Antras, David Autor, Avi Feller, Lawrence Katz, Sandy Jencks,
and Lowell Taylor for reading early drafis of this paper and for providing insightful feed-

Occupational Task Intensity based on 1998 O*NET
Sources: 1980-2000 Census, 2005-2013 ACS

for “trading tasks™ with me. All errors are my own.

David J. Deming (2015), Harvard University




ERFOLG IN DER ZUKUNFT

KUNSTLICHE +
MENSCHLICHE
INTELLIGENZ

| Dr. Steffi Burkhart
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FEMALE SHIFT

Worker Tasks in the U.S. Economy, 1980-2012 Worker Tasks in the U.S. Economy, 1980-2012
Males - Update of ALM (2003), Figure 1 Females - Update of ALM (2003), Figure 1

65

65
1

55

55
1

A

e——

35
1

35

Mean Task Input in Percentiles of 1980 Distribution
45
1
Mean Task Input in Percentiles of 1980 Distribution
45
1

T

T T I T T T
1980 1990 2000 2010 1980 1990 2000

———&—— Nonroutine Analytical (Math) —&—— Social Skills ——&—— Routine o N fine Analytical (Math) : Social Skills . Rl

Occupational Task Intensity based on 1998 O*NET - -
Sources: 1880-2000 Census, 2005-2013 ACS Occupational Task Intensity based on 1998 O*NET
Sources: 1880-2000 Census, 2005-2013 ACS

David J. Deming (2015), Harvard University
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Professor John Kotter

| Dr. Steffi Burkhart




MANAGEMENT VS. LEADERSHIP

MANAGEMENT-SKILLS

_ Planung und Budgetierung
_ Organisation und Personalbesetzung

_ Controlling und Probleml8sung

= GESCHAFTE LEITEN

LEADERSHIP-SKILLS

_ Richtung vorgeben und vorantreiben
_ Motivation und Inspiration
_ Fordern und Fordern

__Zusammenarbeit fordern

= MITARBEITER FUHREN




PSYCHISCHE BELASTUNGEN

ZEITDRUCK
LEISTUNGSDRUCK
VERANDERUNGSDRUCK 4868




STRESS-EMPFINDEN NACH ALTER

Digitalisierung

Projektorientierung / Fragmentierung
verkiirzte Halbwertszeiten des Wissens
Generationenunterschiede
Flexibilisierung

Work-Life-Balance

66-70 Jahre; 89%
66-70 Jahre; 72%
56-60 Jahre; 63%
56-60 Jahre; 42%
51-55 Jahre; 57%
46-50 Jahre; 43%

Beschleunigung
Leistungsdruck

Wettbewerbs- und Innovationsdruck

Automatisierung

26-30 Jahre; 66%
21-25 Jahre; 86%
21-25 Jahre; 80%
21-25 Jahre; 77%

Generation Y

Generation Z

Fachhochschule St. Gallen (2017)




STRESS-EMPFINDEN DER GENERATIONEN

4,9 Durchschnitt
Alle Amerikaner — — —

. . Reported Stresslevel
Millennials Gen Xers Boomers Matures

Stress Survey - American Psychological Association (2015)
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SOCIAL MEDIA BUBBLE

E REALITAT
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SMARTPHONE NUTZUNG

ATIFICATIO

_ INSTANT GRATIFICATION
_ SUCHT-MECHANISMEN
_ GLUCK VS. ZUFRIEDENHEIT




ERWARTUNGSHALTUNG

-DEMAND

_ UNGEDULD
_ WENIG DURCHHALTEVERMOGEN

_ SOZIALE BINDUNGSQUALITAT BAUT AB




HELIKOPTER ELTERN

PARENTING

_ TROPHAEN-GENERATION
_ UBERNEHMEN VERANTWORTUNG
_ GEFORMTE GENERATION
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KREATIVES DENKEN

.since 1990, even as |Q scores have risen, creativity

scores have significantly decreased”

/ol

CREATIVITY REEEARCH JOURNAL, 234, 226 293 2001
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The Creativity Crisis: The Deerease in Creative Thinking
Scores on the Torrance Tests of Creative Thinking

Kyung Hee Kim
Nahool of kdneation, 1he Ualep of William and Mary
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RESILIENZ STARKEN

Professor Carol S. Dweck, Stanford University

EDUCATIONAL PSYCHOLOGIST, 47(4), 302-314, 2012
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Mindsets That Promote Resilience:
‘When Students Believe That Personal
Characteristics Can Be Developed

David Scott Yeager

Department of Psychology
Untversity of Texas al Austin
Carol S. Dweck
Department of Pxychology
Stanford University

Because challenges are ubiquitous, resilience is essential for success in school and i life.
In this article we review research demonstrating the impact of students’ mindsets on their
resilience in the face of academic and social challenges. We show that students who believe
(amuﬂ)ﬁmmnwﬁmh“qﬁ(uwm
challenging school transitions

that believing (or being taught) that social attributes can be developed can lower adolescents’
wﬂmnmhnvﬂﬂﬂ:wnﬂduhm

school performance. We canclude by discussing

interventions that change

discussing why psychological
students” mindsets are effective and what educators can do to foster these mindsets and create

resilience in educational settings.

‘When students struggle with their schoolwork, what deter-
mines whether they give up or embrace the obstacle and
work to overcome it? And when students feel excluded or

challenges—is crucial for success in school and in life. Yet
what causes it? And what can be done to increase it?
h&.&bmd-aﬂm-hhmd’ di

Education Sciences in recent years have failed to produce
significant gains in achievement beyond the treatment pe-
riod (e.g., Garet et al,, 2010; Glazerman et al., 2010; James-
Burdumy et al., 2010:; Somers et al, 2010). Similarly, al-
mwmmw
aggre
m“huulmum&
mﬂlymmoliﬂ(xn-etll 2011; Silvinetal ,2011).

th. about the mallesbility of hu-
_Mﬁa—mﬂrm-ﬂmﬂmu
(Dweck, 2006; Dweck, Chiu, & Hong, 1995). We show how
mindsets can contribute to two of the most important is-
sues currently facing educators: (a) academic underachieve-
ment and (b) the impact of peer exclusion and victimization.
Each of these problems is of great concern, yet each has
‘been frustratingly difficult to address. For example, many
of the large-scale interventions evaluated by the Institute of

Correspondence should be addreased to David Scott Yeager, Department
of Psychology, University of Texas at Austin, 108 E. Dean Kaeton Stop
AS000, Austin, TX 78712-1043. E-mail: yeages(apsy utexas. odu

Th maty have taught important skills or provided
tqmvnumummmum
to the psychology und " resilient resp

to academic and social challenges.

Prominent in this underlying psychology are students”
implicit theories (Dweck, 2006; Dweck ot al., 1995). For
example, our research shows how the theory that intelli-
gence is fixed and unchangeable can lead students to in-
terpret academic challenges as a sign that they may lack
intelligence—that they may be “dumb™ or might be seen
as "dumb.” As we demonstrate, this way of thinking com-
promises resilience in academic settings, even among high-
achieving students (Blackwell, Trzesniewski, & Dweck,
2007;: Hong. Chiu, Dweck. Lin, & Wan, 1999; Nussbaum
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